
McGaw YMCA 

Employment Opportunities 
May 5, 2021 

Notice to All Applicants: The YMCA enforces its policies and practices to prevent child abuse. The McGaw YMCA will not tolerate the mistreatment or 

abuse of youth in its programs.  All reports of suspicious or inappropriate behavior with youth or an allegation of abuse will be taken seriously. 

Because of our concern for the welfare of children, the McGaw YMCA has developed standards, guidelines, and training to aid in the detection and 

prevention of child abuse. In addition, employees are screened, and background checks are conducted as a part of the hiring process. 

 

 

AQUATICS 
FULL-TIME         AQUATICS MANAGER                   Salary Range: $40,000-$45,000 annually    
                             Under the supervision of the Aquatics Director or designated supervisor, the Aquatics Manager will organize  
                         and implement quality YMCA aquatics and youth development programs. Provide excellent service, general     
                         oversight, supervision, and safety of members and guests of the McGaw YMCA aquatics facilities.  Create       
                         positive relationships with youth and cooperative relationships with parents, caregivers, and community         
                         partners.  This position will be responsible for leading and coaching their staff teams in the delivery of an      
                         outstanding member experience. This position’s time may be split between supervising, planning and              
                         implementing, guarding, instructing, as well as administrative work. 
                          

                         Days/Hours: Tuesday-Saturday, with flexibility to work some weekends and evenings as needed. 
                          

                         Experience/Education/Certification Requirements/Requisite Computer Skills: 
 Minimum of 21 years of age. 
 Minimum of 3 years’ experience in related field; YMCA experience preferred. 
 Minimum of 2 years’ supervisory experience.  
 Current LGI required, LGIT preferred  
 Current YMCA Swim Lesson Instructor or American Red Cross Water Safety Instructor preferred or 

certification required within _60___ days of hire 
 Complete and maintain required trainings to include but not limited to: New Employee Orientation, 

Bloodborne Pathogens, Child Abuse Prevention (CAP), and Sexual Harassment upon hire and annually 
thereafter. 

 

                              Application/Resume to: MEGANB@MCGAWYMCA.ORG 
 
 
 
 

PART-TIME LIFEGUARD                   Salary Range: $10.00 $15.00 Per Hour 
                        Lifeguards are responsible for ensuring the safety of the facility patrons by preventing and                            
                         responding to emergencies as well as enforcing all facility rules and regulations.  
 

                             Days/Hours: M-F 5:30am-7:00pm, Sat 7:30am-6:00pm, Sun 8:30-5:00pm 
   
  Experience/Education/Certification Requirements: 
 

 Must have American Red Cross Lifeguard Certificate 
 Must enforce policies, rules and regulations of the Aquatic Center. 
 Must wear uniform, whistle, tube and appropriate rescue equipment while on duty 
 Must be able to position yourself to view the entire pool area easily.  Pool must be scanned every 10 

seconds and you must be able to respond to an emergency within 10 seconds. 
 Responsible for rescue and emergency care of any accident victim in or around the pool 
 Responsible for all shifts assigned.   
 Required to attend all in-service trainings. 
 Respond to patrons as appropriate or redirect them to a supervisor/manager. 
 Must inspect the Aquatic Center and report any unsafe conditions to aquatic management staff. 
 Must complete all assigned daily records and Incident/Accident reports. 
 Maintain confident command of the emergency action plans. 
 Report to work on time as scheduled and remain on duty until relieved by another certified lifeguard. 
 Complete additional duties as assigned. 
 Report any suspected child abuse to a supervisor or aquatic management staff. 
 Must have basic computer skills, including the ability to respond to email.  
 Must be able to complete online testing, when required. 

 

                            Application/Resume to: MEGANB@MCGAWYMCA.ORG 
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MEMBERSHIP 
FULL-TIME MEMBERSHIP COORDINATOR   Salary $16.50-$18.00 per hour 
  The Membership Coordinator will be available and visible to members and is responsible for supporting the     

             day-to-day operations of the Front Desk (24 hours of operation) and Wellness Desk.  In this role the             
             Coordinator is accountable for supporting the Membership Manager and front desk team to ensure that we    
             are providing outstanding customer service in order to drive membership acquisition and increase member     
             satisfaction and member retention.  The Coordinator will be responsible for supporting the Manager in           
             scheduling, training, coaching and developing Membership Department Associates and Specialists.  The          
             Coordinator works effectively cross-departmentally to create seamless and consistent customer service. This 
             position requires the ability to work in a fast-paced environment with an emphasis on conflict resolution.  

                             The Membership Coordinator role requires an individual with a deep commitment to diversity, inclusion,         
                          access and equity. 
  

   Days/Hours: This position requires flexibility in scheduling to include mornings, evenings and weekend      
                                                  hours. 

   Experience/Education/Certification Requirements/Requisite Computer Skills:                
 3-5 years customer service experience 
 Outstanding interpersonal skills, Ability to effectively engage a diverse population 
 Microsoft Office proficient, CPR/First Aid/AED Certified within 30 days of hire 
 YMCA experience is strongly preferred 
 Demonstrated experience working with teams 
 Must have the ability to multi-task and work in a fast paced environment 
 Ability to meet deadlines and achieve set goals and expectations  

 

                           Application/Resume to: MEMBERSHIPMANAGER@MCGAWYMCA.ORG attention: Kim DeRaedt 

 
 

FULL-TIME MEMBER RELATIONS SPECIALIST    Salary $15.50 per hour 
                  The Member Relations Specialist handles daily operations in the McGaw YMCA Member Relations department. 
                         This position reports to the Member Experience Director and is responsible for providing excellent customer   
                         service at all times as well as supporting data analysis, departmental projects and responsibilities as             
                         designated by the Member Experience Director. They will be the daily point of contact for members,               
                         determining their needs and offering solution based resolutions. This role will act as a team lead to support   
                         part-time staff modeling a high level of customer service to Y members, program participants and guests.      
                         This position requires flexible hours including morning, weekend and evening hours. 
   

                          Days/Hours: Flexible hours including early morning, evening and weekend hours 

 
  Experience/Education/Certification Requirements: 

 Undergraduate degree preferred 
 5 plus years of sales or customer service experience 
 Knowledge of Microsoft Office and database software required.   
 Great communication, problem solving, and conflict resolution skills 
 Must have the ability to work well with a diverse population.  
 Must be highly organized, detail oriented, and able to multi-task. 
 CPR/AED and First Aid Certification within 30 days 

 

Application/Resume to: MEMBERSHIPMANAGER@MCGAWYMCA.ORG attention: Kim DeRaedt 
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MEMBERSHIP 
PART-TIME MEMBER RELATIONS ASSOCIATE     Salary $14.00 per hour 
                  The Member Relations Associates are the first point of contact for our members. These individuals serve as   
                         the heart of the McGaw family; they are a go to point of reference for anyone in the Y. They are problem        
                         solvers, mediators, and advisors. Under the leadership of the Member Experience Director, The Member          
                         Relations Associates support our community through creating a welcoming environment while simultaneously 
                         driving membership sales and class registrations, giving facility tours and much more. They are responsible    
                         for providing customer service excellence to Y members, program participants and guests.    

 
  Days/Hours: Minimum of 15 hours a week. Up to 25 Hours Weekly 

 
  Experience/Education/Certification Requirements: 

 Must have high school diploma or GED. 
 3-5 years of Sales or customer service experience 
 Knowledge of Microsoft Office and database software required.   
 Undergraduate degree preferred or combination of equivalent experience. 
 Must have the ability to work well with a diverse population.  
 Must be highly organized, detail oriented, and able to multi-task. 
 CPR/AED and First Aid Certification within 30 days 

 

Application/Resume to: MEMBERSHIPMANAGER@MCGAWYMCA.ORG attention: Kim DeRaedt 

 
CHILDREN’S CENTER 
FULL-TIME METAMEDIA DIRECTOR   Salary Range: $54,760 - $68,450 annually  
  Under the supervision of the Associate Executive Director - Education and Youth Development or other          
                         designated supervisor, the Director, Youth Development - Middle School will be responsible for program         
                         strategy and innovation for Meta Media and Middle School programs at McGaw sites and across the               
                         community. The goal of this position is to provide middle school youth access to learning experiences that     
                         enhance their education and prepare for career and life success. This position will build upon and create new  
                         collaborative community partnerships, and continuously evaluate and enhance program deliverables and         
                         fidelity requirements. This position will ensure the development of staff, curriculum, and middle school aged   
                         youth in the Evanston community. 
 

Days/Hours: Monday-Friday and/or some weekend and evenings, 40 hours per week.  

                    
Experience/Education/Certification Requirements/Requisite Computer Skills:  

 Bachelor’s degree and a minimum of three to five years of project/program management experience 
or associate degree and equivalent experience. 

 Advanced degrees and experience in urban school and/or out of school environment are a plus. 
 Experience with/understanding of STEAM landscape a plus. 
 Demonstrated ability to resolve issues and conflicts within the project team and manage project 

dependencies and critical paths. 
 Ability to collaborate and communicate with school leadership, universities, partners, and other key 

stakeholders to facilitate successful implementation and execution of projects and initiatives. 

 
  Application/Resume to: nicolew@mcgawymca.org 
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CHILDREN’S CENTER 
FULL-TIME       LEAD TEACHER, EARLY CHILDHOOD      Salary Range: $29,000- $36,000  
                           The lead teacher is responsible for the care and education of a group of children as a part of a teaching team. 
                        The lead teacher works with the team to plan, implement, as well as supervise the activities in a curriculum     
                        that is in accordance with the developmentally appropriate practices as defined by the National Association    
                        for the Education of Young Children (NAEYC), DCFS and Head Start regulations as well as McGaw YMCA           
                        operational policies. This position requires active participation with other members of the teaching team and  
                        parents to assess and address the needs of individual children and ensure that the child and family’s needs     
                        are supported. 
 

                           Days/Hours: 8-hour days Monday-Friday, plus Family Events, Personal Development                                    
                                         trainings and meetings as needed. 
                            

                           Experience/Education/Certification Requirements: 
 A Bachelor’s Degree in early childhood education, child development, elementary education, or early   

 childhood special education or equivalent, or an Associate’s degree in Early Childhood Education or    
 equivalent AND enrolled in a baccalaureate degree program. 

 1-3 years’ experience in an Early Childhood Program.   
 Applicants must have the ability to manage a teaching team. 
 Applicants must be able to exercise mature judgment and decision-making skills. 
 Applicants must have good communication skills. 

                     
                                                   Application/Resume to: TEYONAJ@MCGAWYMCA.ORG 

 
SEASONAL         ACADEMIC ASSISTANT      Salary Range: $14.00- $16.00 per hour 
                  The Remote Plus Academic Assistant is primarily responsible for planning, implementing and leading the        
                          activities that support students’ educational needs and fulfills their remote learning requirements. The          
                          Academic Assistant reports to the Program Manager and works closely with the Academic Lead to guide the  
                          academic and social development of children ensuring a safe, enriching, and healthy learning environment      
                          that promotes progress and learning. 

   
                  Days/Hours: Monday-Friday 10-20 hours per week 
                  
                  Experience/Education/Certification Requirements: 

 Attend professional development trainings and staff meetings. 

 Assist instruction – This includes, guiding students through remote learning requirements and 

supporting supplemental educational activities. 

 Meet daily with classroom team to review activities and ensure continuity of classroom support 

strategies. 

 Support the Academic Lead to gather the appropriate books/resources for the literacy curriculum. 

 Set up for and clean up after all classroom activities. 

 Ensure 2:15 ratio throughout the day. 

 Proactively manage classroom behavior. 

 Work with supervisor to meet the individual educational and social emotional needs of each student  

 Provide high quality academic support 

 Help to create an age appropriate, and developmentally stimulating learning environment. 

 Take care of school property (e.g., space, equipment, supplies) daily. 

 Collaborate with enrichment leaders to ensure literacy instruction aligns with enrichment activities. 

 Have flexibility and the ability to adapt to changing circumstances to complete other duties as 

assigned. 

 Uphold and exemplify the YMCA’s Core Values and principles of Character Development. 

                           Application/Resume to: ANDREAH@MCGAWYMCA.ORG 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING TEACHER ASSISTANT   Salary Range: $16.00 - $18.00 per hour 

The Summer Learning program Teacher Assistant is primarily responsible for assisting the SLP program 
Teacher in the implementation and facilitation of the Summer Learning Program. The Teacher Assistant 
reports to the School Age Director and assists in the supervision and in the literacy, math and social 
development of children ensuring a safe, enriching, and healthy learning environment. 

 
The SLP Teacher Assistant must have must have the competencies, skills, and proven leadership ability to 
successfully carry out the YMCA mission, goals, and visions for serving the community. The SLP Teacher 
Assistant will be responsible for the following: 
 

 Attend trainings and staff meetings. 
 Support teachers in instruction according to Scholastic model. 
 Meet daily with the teacher to review activities and ensure continuity of classroom support 

strategies. 
 Gather the appropriate boos/resources for the literacy curriculum. 
 Support the classroom according to fidelity and quality requirements. 
 Ensure 2:15 ratio is maintained throughout the academic portion of the day. 
 Proactively manage classroom behavior. 
 Support the teacher in meeting the individual needs of students. 
 Provide additional academic support 
 Build relationships with parents/caregivers 
 Collaborate with enrichment leaders to ensure literacy instruction is aligned with enrichment 

activities. 
 Assist with dismissal to ensure student safety. 
 Assist the Teacher in other duties as assigned. 
 Uphold and exemplify the YMCA’s Core Values and principals of character development.  

 

 
Days/Hours: M-F; 20-25 hrs/week 

 

Experience/Education/Certification Requirements/Requisite Computer Skills:  
 Must be at least 18 years of age, or older. 
 A minimum of two years' classroom experience in an early childhood or elementary education. 
 Exceptional group management, problem solving and conflict resolution skills. 
 Experience in delivering instruction, creating or facilitating interactive and educational/artistic 

activities, youth development, physical activities, academic enrichment, and the arts. 
 Must possess speaking, listening and writing, skills appropriate for interacting with both children and 

adults. 
 Must have flexibility and the ability to adapt to changing circumstances. 
 Must have current Red Cross certification in CPR and First Aid, or from another approved 

organization, or must be able to obtain it before the program’s start date.  
 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA 

standards; ensure the program meets the highest standards of excellence. 
 

 

Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING TEACHER  Salary Range: $30.00 - $32.00 per hour 

The Summer Learning program Teacher is responsible for planning, implementing and leading the educational 
activities of the SLP program, Power Scholars Academy. These activities include the facilitation of both 
literacy and math subjects. The Teacher works under the supervision of the SLP program Instructional 
Coordinator. The SLP program Teacher guides the academic and social development of children ensuring a 
safe, enriching, and healthy learning environment that promotes progress and learning. 

   
The SLP Teacher must have must have the competencies, skills, and proven leadership ability to successfully 

  carry out the YMCA mission, goals, and visions for serving the community. The SLP Teacher will 
be responsible for the following: 
 

 Follow given lesson plans according to the Scholastic curriculum model. 
 Work with the SL Instructional Coordinator to administer the pre and post reading STAR 

assessments. 
 Attend all required trainings and staff meetings. 
 Instruct and facilitate according to the Scholastic model and lead classroom according to fidelity and 

quality requirements provided by BELL. 
 Ensure 2:15 ratio is maintained throughout the academic portion of the day. 
 Meet daily with the teacher assistant to review activities and ensure continuity of classroom support 

strategies, and to ensure desired program goals and outcomes are met. 
 Proactively manage classroom behavior. 
 Differentiate instruction to meet the individual needs of students. 
 Monitor and report to Instructional Coordinator weekly attendance, student progress and behavior. 
 Assist the Instructional Coordinator with planning and attend all parent/caregiver workshops.  
 Work collaboratively with volunteers and community partners, as needed. 
 Create an age appropriate, developmentally stimulating learning environment. 
 Take care of school property. 
 Collaborate with enrichment leaders to ensure literacy instruction is aligned with enrichment 

activities. 
 Assist the Instructional Coordinator and Site Director in other duties as assigned. 
 Uphold and exemplify the YMCA’s Core Values and principals of character development  

 
  Days/Hours: M-F 20 hrs/week 

  

Experience/Education/Certification Requirements/Requisite Computer Skills:  
 Must be at least 18 years of age, or older. 
 Bachelor's degree in education required. 
 Current State teaching certification. 
 A minimum of two years teaching experience or teacher assistant experience in elementary 

education. 
 Exceptional group management, problem solving and conflict resolution skills. 
 Experience in planning and delivering reading instruction. 
 Must possess speaking, listening and writing, skills appropriate for interacting with both children    

and adults. 
 

 

  Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING ENRICHMENT LEAD  Salary Range: $14.00 - $15.00 per hour 
  The Summer Learning program (SLP) Enrichment Lead (EL) is responsible for assisting the Enrichment 

Director in the planning, implementation, and facilitation of enrichment curriculum and program 
activities of the Summer Learning Program. The SLP EL guides the academic and social 
development of children ensuring a safe, enriching, and healthy learning environment. SLP Els use a 
variety of resources, provided by the Site Director to introduce skills in Arts, Music, Physical Activity, 

  Character Development, STEM, and Nutrition Education. 
 

The Enrichment Lead must have the competencies, skills, and proven leadership ability to successfully 
  carry out the YMCA mission, goals, and visions for serving the community. The Enrichment Lead will 

be responsible for the following: 
 

 Plans and facilitates purposeful and engaging activities that complement the program's thematic agenda and 
meets program quality and fidelity. 

 Follows program curriculum in a developmentally appropriate manner, meeting the individual physical, 
social, emotional, and intellectual needs of the participants. 

 Provides careful, attentive supervision; alert at all times. 
 Serves as a positive role model, demonstrates professional behavior and understand positive youth 

development approaches to the academic and social development of youth. 
 Facilitates a program environment that invites exploration, promotes positive play, and welcomes children. 
 Maintains 2:15 ratio throughout the enrichment portion of the day. 
 Ensures the safety and engagement of all children. 
 Proactively manages classroom behavior. 
 Sets up for and cleans up after all classroom activities. 
 Take care of school property (e.g., space, equipment, supplies) daily. 
 Collaborates with SLP Teacher to ensure enrichment activities are aligned with literacy instruction. 
 Promotes a team concept through a positive approach to supervision, communication, and interactions with 

others. 
 Maintains on-going communication with supervisor. 
 Attends and assists with parent/family events as designated by supervisor. 
 Upholds and exemplifies the YMCA's Core Values and principles of Character Development. 

 
  Days/Hours: M-F; 30-35 hrs/week 
   
  Experience/Education/Certification Requirements/Requisite Computer Skills: 
 

 Must be at least 18 years of age or older. 
 High School Diploma or equivalent. One or more years of college or equivalent professional experience in the 

field of Youth Development. Bachelor's degree in education, recreation, or related field preferred. 
 A minimum of two years' experience working with children in lower elementary grades. 
 Must have strong leadership and diplomacy skills. 
 Exceptional group management, problem-solving and conflict resolution skills. 
 Experience in creating, planning, and facilitating interactive and educational/artistic activities, youth 

development, physical activities, academic enrichment, and the arts. 
 Must possess speaking, listening and writing, skills appropriate for interacting with both children and adults. 
 Must be capable of implementing the daily program related responsibilities of the program. 
 Must have flexibility and the ability to adapt to changing circumstances. 
 Must have current certification in CPR and First Aid from American Red Cross, or other approved organization 

or be able to obtain it before the program's start date. 
 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA 

   standards; ensures the program meets the highest standards of excellence 

 
  Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING ENRICHMENT ASSISTANT  Salary Range: $13.00 - $14.00 per hour 

The Summer Learning Program Enrichment Assistant is responsible for assisting the Site Director in the          
             implementation and facilitation of enrichment curriculum and program activities of the SLP. The SLP EA          
             guides the academic and social development of children ensuring a safe, enriching, and healthy learning         
             environment. The SLP Els use a variety of resources, provided by the Site Director to introduce skills in Arts,  
             music, Physical Activity, Character Development, STEM, and Nutrition Education.  

 
The Enrichment Assistant must have the competencies, skills, and proven leadership ability to 
successfully carry out the YMCA mission, goals, and visions for serving the community. The Enrichment 
Assistant will be responsible for the following: 

 
 Supports the facilitation of purposeful and engaging activities that complement the program's 

thematic agenda and meets program quality and fidelity. 
 Follows program curriculum in a developmentally appropriate manner, meeting the individual physical, 

                                      social, emotional, and intellectual needs of the participants. 
 Provides careful, attentive supervision; alert at all times. 
 Serves as a positive role model, demonstrates professional behavior and understand positive youth 

development approaches to the academic and social development of youth. 
 Facilitates a program environment that invites exploration, promotes positive play, and welcomes 

children. 
 Maintains 2:15 ratio throughout the enrichment portion of the day. 
 Ensures the safety and engagement of all children. 
 Proactively manages classroom behavior. 
 Sets up for and cleans up after all classroom activities. 
 Take care of school property (e.g., space, equipment, supplies) daily. 
 Promotes a team concept through a positive approach to supervision, communication, and 

interactions with others. 
 Maintains on-going communication with supervisor. 
 Attends and assists with parent/family events as designated by supervisor. 
 Upholds and exemplifies the YMCA's Core Values and principles of Character Development. 

   
Days/Hours: M-F 30-35 hrs/week 

 
Experience/ Education/Certification Requirements/Requisite Computer Skills:  

 Must be at least 18 years of age or older. 
 High School Diploma or equivalent. One or more years of college or equivalent professional 

experience in the field of Youth Development preferred. 
 A minimum of one-year experience working with children in lower elementary grades. 
 Must have strong leadership and diplomacy skills. 
 Exceptional group management, problem solving and conflict resolution skills. 
 Willingness to support the Enrichment Director in creating, planning, and facilitating interactive and 

educational/artistic activities, youth development, physical activities, academic enrichment, and the 
arts. 

 Must possess speaking, listening and writing, skills appropriate for interacting with both children and 
adults. 

 Must be capable of implementing the daily program related responsibilities of the program. 
 Must have flexibility and the ability to adapt to changing circumstances. 
 Must have current certification in CPR and First Aid from American Red Cross, or other approved 

                                     organization OR be able to obtain it before the program's start date. 
 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA 

standards; ensures the program meets the highest standards of excellence. 
 
  Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING SITE DIRECTOR Salary Range: $16.00 - $18.00 per hour 

The Summer Learning (SLP) Site Director (SD) is a part-time seasonal position 100% dedicated to the site 
location and is responsible for the coordination and oversight of the enrichment portion of the SLP program, 
under the direction of the Director, School Age programs. The SD is committed to exceeding quality and 
fidelity guidelines. The SD provides leadership, supervision; coaching and support to program staff to ensure 
desired program goals and outcomes are met. 
The SLP Site Director must have the competencies, skills and proven leadership ability to successfully carry out 
the YMCA mission, goals and vision for serving the community. Other important responsibilities include the 
following: 
 

 Administers the day-to-day operation of the SLP program, ensuring compliance with the prescribed fidelity and 
quality markers.  

 Recruits, trains, supervises and coaches enrichment leaders, volunteers, and Parent Ambassadors. 
 In partnership with the school staff, promotes program and student recruitment to ensure targeted population 

and optimal enrollment. 
 Maintains on-going communication and collaboration with supervisor, appropriate Y staff, school’s 

administration, and community partners to successfully implement the program. 
 Prepares logistics for lunch and afternoon snack, as well as, records and reports daily meal counts.  
 Evaluates program quality and fidelity, implementing necessary steps to remedy weaknesses according to Y-USA 

measurement and evaluation guidelines. 
 Communicates supply needs to Director, School Age programs in a timely manner 
 Supports the planning, coordination and delivery of the family events.  
 Provides ongoing communication with the parents/caregivers. 
 Attends required trainings and participates in support calls as needed. 
 Develops relationships with school and community stakeholders to communicate the goals of the SLP and ongoing 

concerns about student needs.  
 Upholds and exemplifies the YMCA’s Core Values and principles of Character Development. 
 Follows YMCA policies and procedures, including those related to safety, cleanliness, medical and disciplinary 

situations, child abuse prevention and emergencies.  
 Maintains on-going communication with supervisor. 
 Upholds and exemplifies the YMCA’s Core Values and principles of Character Development. 
 All other duties assigned by supervisor. 

 
Days/Hours: M-F 30-35 hrs/week 

 

Experience/Education/Certification Requirements/Requisite Computer Skills:  
 Must be at least 18 years of age or older 
 High School Diploma or equivalent. One or more years of college preferred 
 Must have a minimum of four years of relevant experience working with children in an educational setting 

including at least two years in an administrative supervisory capacity with demonstrated decision-making 
ability. 

 Must have current certification in CPR and First Aid from American Red Cross, or other approved organization 
OR be able to obtain it before the program's start date. 

 Must be a positive role model and have strong leadership and diplomacy skills 
 Exceptional group management, problem solving and conflict resolution skills. 
 Experience in creating, planning, and facilitating interactive and educational/artistic activities, youth 

development, physical activities, academic enrichment, and the arts.   
 Must possess speaking, listening and writing, skills appropriate for interacting with both children and adults. 
 Must be capable of implementing the daily program related responsibilities of the program. 
 Must have flexibility and the ability to adapt to changing circumstances. 
 Must have current certification in CPR and First Aid from American Red Cross, or other approved organization 

or be able to obtain it before the program's start date. 
 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA 

   standards; ensures the program meets the highest standards of excellence. 

 

  Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL SUMMER LEARNING INSTRUCTIONAL COORDINATOR Salary Range: $32 - $35 per hour 

The Summer Learning program Instructional Coach (IC) is a part-time seasonal position dedicated to the site 
location and is responsible for the coordination and oversight of the Power Scholars Academy, literacy and 
math, curriculum under the direction of the Director, Youth Development. The IC is committed to quality and 
fidelity of the SLP program. The IC provides leadership, supervision; coaching and support to Teachers and  
Teacher Assistants to ensure desired program goals and outcomes are met. 
The SLP Instructional Coordinator (IC) must have the competencies, skills and proven leadership ability to 
successfully carry out the YMCA mission, goals and vision for serving the community. Other important 
responsibilities include the following: 
 

 Administers the day-to-day operation of the literacy and math portion of the SLP program, ensuring 
compliance with the prescribed fidelity and quality markers. 

 Recruits, trains, supervise and coaches teaching staff, volunteers, and Parent Ambassadors. 
 In partnership with the school staff, promotes program and student recruitment to ensure targeted 

population and optimal enrollment. 
 Maintains on-going communication and collaboration with supervisor, appropriate Y staff, school’s 

administration, and community partners to successfully implement the program.  
 Plans and oversees the administration of assessments weeks 1 and 6. 
 Prepares logistics for breakfast and morning snack, as well as, records and reports daily meal counts. 
 Ensure timely attendance reporting to District 65 and the YMCA. 
 Communicates supply needs to supervisor in timely manner. 
 Supports the planning, coordination and delivery of family events to engage parents/caregivers. 
 Provides ongoing communication with parents caregivers. 
 Attends required trainings and participates in support calls as needed. 
 Develops relationships with school and community stakeholders to communicate the goals of the SLP and 

ongoing concerns about student needs.  
 Upholds and exemplifies the YMCA’s Core Values and principles of Character Development. 
 Follows YMCA policies and procedures, including those related to safety, cleanliness, medical and 

disciplinary situations, child abuse prevention and emergencies.  
 Maintains on-going communication with supervisor. 
 Upholds and exemplifies the YMCA’s Core Values and principles of Character Development. 
 All other duties assigned by supervisor. 

 
 
Days/Hours: M-F/25 hours per week 

 
Experience/Education/Certification Requirements/Requisite Computer Skills:  

 Must be at least 18 years of age, or older. 
 Must have at least a Bachelor's degree related to education, Master's degree in education is 

preferred. 
 Must have a minimum of four years of relevant experience working with children in an educational 

setting including at least two years in an administrative supervisory capacity with demonstrated 
decision-making ability. 

 Must possess oral, auditory and written communication skills appropriate for interacting with both 
children and adults. 

 Must be a positive role model with strong leadership, conflict resolution and diplomacy skills. 
 Must be capable of directing the daily administrative, program related, and supervisory 

responsibilities of SLP.  
 Must have current certification in CPR and First Aid from American Red Cross, or other approved 

                                     organization OR be able to obtain it before the program's start date. 
 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA 

standards; ensures the program meets the highest standards of excellence. 
 

 
Application/Resume to: Andrea Hillsamer at summerlearning@mcgawymca.org 
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CHILDREN’S CENTER 
SEASONAL DAY CAMP LEAD COUNSELOR   Salary Range: $14.00 - $15.00 per hour 

Day Camp Lead Counselor is responsible for providing leadership, ensuring safety of all participants and 

direct supervision of a group of children in a seasonal day camp. This position is responsible for 

planning, implementation, and facilitation of daily program activities. The Lead Counselor has the ability 

to create positive and nurturing relationships with children while building cooperative relationships with 

parents/caregivers all focused on YMCA core values: honesty, respect, responsibility, and caring. 

 
 Provides a safe and healthy environment, both physically and mentally, to ensure the operation of a high quality program 

 Plans and facilitates daily program activities that are culturally relevant, developmentally appropriate and consistent with YMCA 

values 

 Provides careful, attentive supervision of all youth; alert at all times 

 Communicates regularly and effectively with other staff and YMCA leadership 

 Follows all policies, procedures, and standards as established by the law or the Y (e.g., safety or emergency procedures, 

behavior guidance strategies, (child abuse prevention policies); makes ADA accommodations where appropriate; maintains the 

program site, equipment, and required program records. 

 Nurtures children through purposeful programming; plans activities that are intended to achieve program goals and outcomes, 

are culturally relevant, are developmentally appropriate, and are consistent with the Y’s values. 

 Creates a positive rapport and shared interest with all youth; models relationship-building skills in all interactions. 

 Provides opportunities for youth to lead, problem-solve, and make decisions and choices within the program and provides daily 

opportunities for youth to reflect on and respond to their experiences. 

 Provides and welcomes ongoing dialogue with parents and caregivers about their child’s needs and progress; connects families 

to the Y. 

 Maintains a clean and organized workplace including setting up and cleaning up activities.  

 Take care of day camp property daily (e.g., indoor and outdoor spaces, camp equipment & supplies) 

 Follows YMCA policies and procedures, including, but not limited to those related to safety, cleanliness, medical situations, 

camper behavior management, child abuse prevention and emergencies 

 Attends and participates in family nights, program activities, staff meetings, and staff training. 

 Performs other duties as assigned. 

 
Days/Hours: M-F; 40 hrs/week 

 

Experience/Education/Certification Requirements/Requisite Computer Skills : 

 

 Must be at least 18 years of age or older 

 High School Diploma or equivalent. One or more years of college or equivalent professional experience in the field of Youth 
Development. Bachelor’s degree in education, recreation, or related field preferred.   

 CPR, First Aid, and AED certifications from an approved organization required within 30 days of hire.  

 Child Abuse Prevention training required within 30 days of hire. 

 Previous experience working with children in a camp setting. 

 Previous experience in one or more of the following areas: outdoor living, archery, songs/music, skits, sports, aquatics, or 

recreational games. 

 Experience in creating, planning, and facilitating interactive and educational/artistic activities, youth development, physical 

activities, academic enrichment, and the arts. 

 Must have strong leadership and diplomacy skills 

 Exceptional group management, problem-solving and conflict resolution skills 

 Must possess speaking, listening and writing, skills appropriate for interacting with both children and adults 

 Must be capable of implementing the daily program related responsibilities of the program 

 Ability to develop positive, authentic relationships with people from different backgrounds. 

 Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA). 

 Must have flexibility and the ability to adapt to changing circumstances 

 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA standards; ensures the 

program meets the highest standards of excellence 

 

Application/Resume to: ANDREAH@MCGAWYMCA.ORG 
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CHILDREN’S CENTER 
SEASONAL DAY CAMP ASSISTANT COUNSELOR   Salary Range: $13.00 - $14.00 per hour 

Day Camp Assistant Counselor is responsible for providing leadership, ensuring safety of all participants 

and direct supervision of a group of children in a seasonal day camp. This position is responsible for 

supporting the Lead Counselor in the implementation and facilitation of daily program activities. The 

Assistant Counselor has the ability to create positive and nurturing relationships with children while 

building cooperative relationships with parents/caregivers all focused on YMCA core values: honesty, 

respect, responsibility, and caring. 
 

 Provides a safe and healthy environment, both physically and mentally, to ensure the operation of a high quality program 

 Supports the facilitation of daily program activities that are culturally relevant, developmentally appropriate and consistent with 

YMCA values 

 Provides careful, attentive supervision of all youth; alert at all times 

 Communicates regularly and effectively with other staff and YMCA leadership 

 Follows all policies, procedures, and standards as established by the law or the Y (e.g., safety or emergency procedures, 

behavior guidance strategies, child abuse prevention policies; makes ADA accommodations where appropriate; maintains the 

program site, equipment, and required program records. 

 Creates a positive rapport and shared interest with all youth; models relationship-building skills in all interactions. 

 Provides opportunities for youth to lead, problem-solve, and make decisions and choices within the program and provides daily 

opportunities for youth to reflect on and respond to their experiences. 

 Provides and welcomes ongoing dialogue with parents and caregivers about their child’s needs and progress; connects families 

to the Y. 

 Maintains a clean and organized workplace including setting up and cleaning up activities.  

 Take care of day camp property daily (e.g., indoor and outdoor spaces, camp equipment & supplies) 

 Follows YMCA policies and procedures, including, but not limited to those related to safety, cleanliness, medical situations, 

camper behavior management, child abuse prevention and emergencies 

 Attends and participates in family nights, program activities, staff meetings, and staff training. 

 Performs other duties as assigned. 

 
  Days/Hours: M-F; 40 hrs/week 

 

Experience/Education/Certification Requirements/Requisite Computer Skills: 
 

 Must be at least 18 years of age or older 

 High School Diploma or equivalent. One or more years of college or equivalent professional experience in the field of Youth 
Development is preferred.  

 CPR, First Aid, and AED certifications from an approved organization required within 30 days of hire.  

 Child Abuse Prevention training required within 30 days of hire. 

 Previous experience working with children in a camp setting preferred. 

 Willingness to participate in the following program areas: outdoor living, archery, songs/music, skits, sports, aquatics, swimming 

or recreational games. 

 Ability to support the Lead Counselor in creating, planning, and facilitating interactive and educational/artistic activities, youth 

development, physical activities, academic enrichment, and the arts 

 Must have strong leadership and diplomacy skills Group management, problem-solving and conflict resolution skills 

 Must possess speaking, listening and writing, skills appropriate for interacting with both children and adults 

 Must be capable of implementing the daily program related responsibilities of the program 

 Ability to develop positive, authentic relationships with people from different backgrounds. 

 
 Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA). 

 Must have flexibility and the ability to adapt to changing circumstances 

 Demonstrate a working knowledge of YMCA mission, purpose and goals, childcare policies and YMCA standards; ensures the 

program meets the highest standards of excellence 

 

Application/Resume to: ANDREAH@MCGAWYMCA.ORG 
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BUILDING SERVICES 
PART-TIME BUILDING SERVICES GRADE 1       Salary Range: $13.00 $13.50 Per Hour 

 The Building Services staff (Grade 1) reports directly to the Building Services Manager. 
             This position may include early mornings, late evenings and weekends. As part of the Y’s building                  
             services team, this position is primarily responsible for the entire cleanliness of the building in support          
             program and member areas of the YMCA. It is of the upmost importance that the cleanliness and appearance 
             of our facility meets the Association’s standards. The staff and members will be surveyed periodically to        
             assess the cleanliness of the designated work areas. The overall goal is to improve member satisfaction         
             when it comes to maintaining a sanitized, clean and safe facility. It is always our highest priority that our      
             staff is courteous, pleasant and cooperative to our staff and members. 
             General Responsibilities include cleaning building locker rooms and residential bathrooms, with continual       
             spot cleaning, sanitizing and disinfecting of locker rooms as needed. Including wiping down all high touch      
             areas including, but not limited to fitness equipment, sinks and mirrors. Removing trash and recycling            
             debris to designated areas, and replacing trash bags and clean receptacles as needed. The Building                
             Services 1 position will clean and replace paper products, light bulbs, and other stock items/supplies.            
             They will also use light powered machinery, as well as, support light yard work.  

   
  Days/Hours: varies, may include early mornings, late evening and weekends 
   
  Experience/Education/Certification Requirements: 

   
 Strong work ethic and detail oriented 
 Able to listen and then follow directions 
 Conscience of their surroundings with a focus on safety  
 Must be CPR/FA/AED certified within 3 months of hire  

 
  Application/Resume to: LEEC@MCGAWYMCA.ORG 
 
 

HEALTH and WELLNESS  
FULL-TIME    HEALTH AND FITNESS MANAGER-GROUP EX           Salary Range: $40,000- $45,000 

                         Under the supervision of the Member Experience Director or designated supervisor, the Health and Fitness        
                      Manager will run all aspects of the Group and Water Exercise programs in our buildings, virtually and out in the 
                      community. This includes the hiring and supervision of Group Exercise Instructors, scheduling Group Exercise     
                      classes to meet the needs and demands of our diverse membership.  This position will be responsible for           
                      leading and coaching their staff team in the delivery of an outstanding member experience. This position’s time 
                      is split between instructing, supervising, planning and implementing as well as administrative work. 

 

            Days/Hours: Full Time Salaried Position  
              

                         Experience/Education/Certification Requirements: 

 
 Minimum of 21 years of age. 
 Minimum of 3 years’ experience in related field; YMCA experience preferred. 
 Minimum of 2 years’ supervisory experience.  
 Bachelor’s degree in exercise science or a related field 
 Current NCCA accredited certification in group exercise 
 Nationally recognized specialty group exercise certifications; Les Mills certification(s) highly desired.  
 Certification of CPR/First Aid/AED/O2. 
 Complete and maintain required trainings to include but not limited to: New Employee Orientation,     

   Blood borne Pathogens, Child Abuse Prevention (CAP), and Sexual Harassment upon hire and annually 
   thereafter. 

 

                          Application/Resume to: KIMD@MCGAWYMCA.ORG 
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HEALTH and WELLNESS  
PART-TIME    GROUP EXERCISE MASTER INSTRUCTOR           Salary Range: $30.00 - $40.00 per hour  
                        The McGaw YMCA is looking for enthusiastic group exercise instructors. Applicants must have a strong group  
                        exercise background and be able to teach a variety of structured classes to all levels for fun and fitness,         
                        including a diverse mix of class formats.  We are looking for friendly, attentive, safety-oriented instructors     
                        who can communicate effectively to participants. Applicants should be able to motivate participants while       
                        paying particular attention to explaining proper technique and demonstrating exercises. Applicants should all  
                        be able to give alternative exercises during class for different skill and fitness levels.  All types of                   
                        formats/certification are welcome, but classes specifically designed to improve cardiovascular health,              
                        strength, and mobility of participants are highly desired.  

 
   Days/Hours: Master Instructors would teach a minimum of four classes per week with the opportunity to  

                                                  grow based upon class performance.  

 
   Experience/Education/Certification Requirements: 

 CPR/First Aid Certification  
 Nationally Recognized Group Fitness Certification    

 
                    Application/Resume to: ALYSONM@MCGAWYMCA.ORG 
 
PART-TIME    INDOOR CYCLE INSTRUCTOR           Salary Range: $22.00 - $37.00 per hour  
                       The McGaw YMCA is looking for enthusiastic Indoor Cycle instructors. Applicants must have a strong group      
                       exercise background and be able to teach structured classes to all levels for fun and fitness.  We are looking    
                       for friendly, attentive, safety-oriented instructors who can communicate effectively to participants. Applicants 
                       should be able to motivate participants while paying particular attention to explaining proper technique and     
                       demonstrating exercises. Applicants should also be able to give alternative exercises during class for different 
                       skill and fitness levels.  All types of cycling are welcome, but classes specifically designed to improve               
                       cardiovascular health, strength, and mobility of participants are highly desired 

 
   Days/Hours: Varies 
   
   Experience/Education/Certification Requirements: 

 CPR/First Aid Certification  
 Nationally Recognized Group Fitness or Cycle Certification    

 
                    Application/Resume to: ALYSONM@MCGAWYMCA.ORG 
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HEALTH and WELLNESS  
PART-TIME    HIP HOP DANCE INSTRUCTOR           Salary Range: $22.00 - $37.00 per hour  
                       The McGaw YMCA is looking for enthusiastic Hip Hop Fitness instructors. Applicants must have strong dance   
                       background and be able to teach structured classes to all levels for fun and fitness. We are looking for friendly, 
                       attentive, safety-oriented instructors who can communicate effectively to participants. Applicants should be    
                       able to motivate participants while paying particular attention to explaining proper technique and                    
                       demonstrating exercises. Applicants should also be able to give alternative exercises during class for different 
                       skill and fitness levels.  Classes should be specifically designed to improve cardiovascular health, strength, and 
                       mobility of participants while having fun and focusing on hip hop dance.  
  

   Days/Hours: Varies 
   
   Experience/Education/Certification Requirements: 

 CPR/First Aid Certification  
 Nationally Recognized Group Fitness or Dance Certification    

 
                    Application/Resume to: ALYSONM@MCGAWYMCA.ORG 
 
 

PART-TIME    PILATES INSTRUCTOR           Salary Range: $22.00 - $37.00 per hour  
                       The McGaw YMCA is looking for enthusiastic Pilates Fitness instructors. Applicants must have a strong Pilates 
                       background and be able to teach structured classes to all levels for fun and fitness.  We are looking for            
                       friendly, attentive, safety-oriented instructors who can communicate effectively to participants. Applicant        
                       should be able to motivate participants while paying particular attention to explaining proper technique and     
                       demonstrating exercises. Applicants should also be able to give alternative exercises during class for different 
                       skill and fitness levels.  All types of Pilates are welcome, but classes specifically designed to improve               
                       cardiovascular health, strength, and mobility of participants are highly desired.  
 

   Days/Hours: Varies 
   
   Experience/Education/Certification Requirements: 

 CPR/First Aid Certification  
 Nationally Recognized Group Fitness or Pilates Certification    

 
                    Application/Resume to: ALYSONM@MCGAWYMCA.ORG 
 
PART-TIME    BARRE INSTRUCTOR           Salary Range: $22.00 - $37.00 per hour  
                       The McGaw YMCA is looking for enthusiastic Barre Fitness instructors. Applicants must have a strong Barre     
                       background and be able to teach structured classes to all levels for fun and fitness.  We are looking for            
                       friendly, attentive, safety-oriented instructors who can communicate effectively to participants. Applicants      
                       should be able to motivate participants while paying particular attention to explaining proper technique and     
                       demonstrating exercises. Applicants should also be able to give alternative exercises during class for different 
                       skill and fitness levels.  All types of Barre are welcome, but classes specifically designed to improve                 
                       cardiovascular health, strength, and mobility of participants are highly desired.  
 

   Days/Hours: Varies 
   
   Experience/Education/Certification Requirements: 

 CPR/First Aid Certification  
 Nationally Recognized Group Fitness or Pilates Certification    

 
                    Application/Resume to: ALYSONM@MCGAWYMCA.ORG 
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CAMP ECHO - SEASONAL 
Camp Echo’s hiring season for 2021 is under way. Click through the Job Descriptions page to learn more about the position(s) 
you are interested in and when you are ready to apply, fill out the Staff Application. Positions will be filled on a rolling basis so 
we encourage interested candidates to apply early.  
 

More Information: https://www.mcgawymca.org/campecho/ 
Job Descriptions: http://www.mcgawymca.org/campecho/work-at-camp/job-descriptions/  

Staff Application: https://www.mcgawymca.org/campecho/work-at-camp/staff-application-2/  

Questions: sidneyl@mcgawymca.org  

 
The life of a Camp Echo staff member is exciting, tiring, and incredibly rewarding. From the moment, you arrive on camp for 
training until the moment you leave, you will be charged with the responsibility of ensuring every camper receives the support 
they need to have fun and grow into a leader. 
 
Camp Echo’s staff is a dedicated, welcoming, and extremely fun group of individuals that quickly become a tight-knit family for 
the summer. Traditionally, Camp Echo’s summer staff is comprised of many returning staff members, first-time staff that have 
spent many summers as campers/trippers/CITs, and a group of individuals who have never set foot on Camp Echo’s expansive 
property. The mix of new and old keep the Camp Echo spirit constantly growing and changing for the better 
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